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CALENDAR

May

June

THE COLLEGE CALENDAR

SUMMER QUARTER, 1920

FALL QUARTER, 1919

Sept. 29, Monday — Registration Day
for the Fall Quarter.
Sept. 30, Tuesday—Classes begin.
Nov. 27 to Dec. 1, Thanksgiving Recess.
Dec. 19, Friday—The Fall Quarter
ends.
WINTER QUARTER, 1920
Jan. 5, Monday — Registration for
the Winter Quarter.
Jan, 6, Tuesday — Winter Quarter
Classes begin.
ends.
March 19, Thursday — Winter Quarter
SPRING QUARTER, 1920
March 30, Tuesday — Registration for
the Spring Quarter.
March 31, Wednesday—Spring Quarter
Classes begin.
June 16, Wednesday — Commencement

Day.

June

June
July

July

Aug.

Sept.

26,

21,

First Half

Monday — Registration Day
for the Summer Quarter.

Tuesday—Classes begl'ﬂ'.

Friday—The first half of the
Summer Quarter closes.

Second Half

Monday — The
Quarter begins.

Friday—The Summer Quar-
ter closes.

second half

FALL QUARTER, 1920

21,

Monday — Registration Day

for the Fall Quarter.
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THE BOARD OF TRUSTEES

Ho~. GEORGE A. MARSH, Pueblo...................... Term Expires 1925
Hon. RosepHA C. PULFORD, Durango.................. Term Expires 1925
Hon. HENRY P. STEELE, Denver....................... Term Expires 1923
HoN. GEORGE SULLIVAN, Gunnison..................... Term Expires 1923
Hon. H. V. KEPNER, Denver. ................c.oouuon.. Term Expires 1921
HoN. GEORGE D. STATLER, Greeley...................... Term Expires 1921
Hon. MARrRY C. C. BRADFORD, Denver................... Term Expires 1921

State Superintendent of Public Instruction

OFFICERS OF THE BOARD OF TRUSTEES

HON. H. V. KEPNER. . ..ottt ttt ittt e e e e e e President
HoON. HENRY P. STEELE. ... ..o\ttt Vice-President
MR. W. F. MCMURDO. . .. ittt it ittt et e et et et Secretary

STANDING COMMITTEES

Executive: Mr. Kepner, Mr. Steele, Mr. Marsh.

Teachers: Mrs. Pulford, Mrs. Bradford, Dr. Sullivan.
Library: Mrs. Bradford, Mr. Statler, Dr. Sullivan.

Buildings and Grounds: Mr. Steele, Mr. Marsh, Mr. Kepner.

STATE BOARD OF EXAMINERS

Mgs. MAry C. C. BraDprorp, State Superintendent of Public Instruction.

Miss EmMma T. WiLkins, County Superintendent of Schools, Larimer
County, Fort Collins.

THE PRESIDENT, Colorado State Teachers College.

OFFICERS OF ADMINISTRATION

JOHN GRANT CRABBE, LL.D., President of the College.
ALBERT FRANK CARTER, M.S., Librarian.

GrACE CUSHMAN, Pd.B., Assistant Librarian.

MRrs. MARGARET FooTe, A.B., Assistant Librarian.

‘WM. B. Page, M.D., Assistant Librarian.

Epira StePHENS, A.B., Assistant Librarian.

R. G. DEMPSEY, Superintendent of Grounds and Buildings.
J. P. CULBERTSON, Secretary to the President.

Geo, P. WiLLiams, Bookkeeper.

C. H. WoLrE, Publicity.

RaLPH S. BAIrD, Stenographer.

FLORENCE WILLIAMS, Stenographer.

T. O. BELLwooD, Stenographer.

EpiTH OLIVER, Stenographer.

EbpnA HARINGTON, Stenographer.



The Faculty

.JOHN GRANT CRABBE President—

A.B., AM., Pd.D., Phi Beta Kappa, Ohio Wesleyan University; Pd.M.,
Ohio University; LIL.D. Berea College; Pd.D., Miami University; LL.D.,
University of Kentucky. Head of Department of Greek and Latin,
Flint Normal College; Superintendent of City Schools, Ashland, Ken-
tucky; State Superintendent of Public Instruction of the Commonwealth
of Kentucky; President Eastern Kentucky State Normal School.

FRANCIS LLORENZO ABBOTT Professor of Physical Science

B.S., AM., DePauw University; graduate student Johns Hopkins TUni-
versity. Teacher of Science, Fond du Lac High School; teacher of Sci-
ence, La Junta, Colorado, High School; teacher of Science and Principal
of Trinidad, Colorado, High School.

LEVERET ALLEN ADAMS Professor of Biology

B.A.,, M.A., Kansas University; Ph.D., Columbia University. Museum
assistant in Zoology, Kansas University.

MRrs. LELA AULTMAN Training Teacher, First Grade

Pd.B., Pd.M., Colorado State Teachers College. Teacher City Schools.
Trinidad, Colorado; training teacher, Oregon State Normal School;
teacher, County Institutes.

GRACE M. BAKER Professor of Fine and Applied Arts

Graduate, Collegiate Institute, Geneseo, Illinois; graduate, Chicago Art
Institute; student, Illinois State Normal University; student, University
of Chicago; student, Fine Arts Academy, Chicago. Supervisor of Draw-
ing, Oak Park; teacher of Art, Chicago Art Institute Evening and Sum-
mer Schools; supervisor of Drawing, Shawnee, Oklahoma; Head Art
Department, State Normal School, Edmond, Oklahoma; and Head Art
Department, State Normal School, Whitewater Wisconsin.

GEORGE A. BARKER Professor of Geology, Physiography, and Geography

B.S.,, M.S., University of Chicago; graduate scholarship in Geography;
Sigma Xi, University of Chicago. Head of the Department of Physiog-
graphy, Joliet High School; assistant professor of Geography, Illinois
State Normal University; head of the Department of Geography, Colo-
rado Springs High School; teacher of Geology, Colorado College.

MARVIN FOSTER BEESON Assistant Professor of Educational Psychology

A.B., Meridian College; graduate student, University of Jena, University
of Berlin, University of Grenoble; Ph.D., University of Leipzig; post grad-
uate work, Leland Stanford Junior University. Carnegie Exchange Teacher
to Potsdam, Germany; head Department of German and French, Meridian
College; instructor, New Mexico Military Institute; instructor, University
of Colorado Summer Session.

Jou~N RaNvoLPH BELL Principal of the High School; Professor of Secondary
Education

Pd.B., Colorado State Teachers College; Ph.B., M.A., University of Colo-
rado; Litt.D., University of Denver. Principal, City Schools, Alma, Colo-
rado; Principal of Byers School, Edison School, Denver, Colorado.

Lours A. BELL Professor of Chemistry

A.B., A M., Alpha Chi Sigma, University of Missouri. Teacher of Physics
and Chemistry, University High School; High School teacher of Physics
and Chemistry, Sedalia, Missouri; instructor, Ranken School of Applied
Chemistry and Physics, St. Louis, Missouri.
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Rarpa T. BisHorp Assistant Professor of Industrial Arts

Graduate, Western Illinois State Normal School; Special Manual Arts
Diploma, Inland Printer Technical School; Instructor of Printing, Western
Illinois State Normal School; Instructor of Printing, Edmonton (Canada)
Technical School.

RAE E. BLANCHARD Literature and English, High Schools

Graduate student, Boston Normal School; student, Harvard University;
graduate, Lowell Institute; A.B., Colorado State Teachers College. Story
telling instructor, Elizabeth Peabody Settlement House, Boston; training
teacher, Rice School. Boston; teacher of English and Science, Milton,
Iowa, High School; teacher, Durango, Colorado, High School.

ALBERT FRANK CARTER Librarian,; Professor of Library Science

B.E., M.E.,, B.S., M.S., Indiana, Pennsylvania, State Normal School; A.B,,
Colorado State Teachers College. Graduate student, Chicago University;
member Colorado State Library Commission. Teacher, Public Schools,
Tyrone, Pennsylvania; assistant professor of Mathematics, Botany and
Physiography, Indiana, Pennsylvania, State Normal School.

EL1ZABETH CLASBEY Instructor in Household Science

Student, Northwestern Normal School, Maryville, Missouri; graduate,
1S.toust F{nsltitute; student, University of Colorado; teacher, Savannah Pub-
ic Schools.

AMBROSE OWEN COLVIN Professor of Commercial Education

B.C.S., Denver University. Graduate, Commercial Department, Tarkio Col-
lege; teacher, Stanberry Normal School; teacher, Coffeyville Business
College; teacher, Central Business College, Denver; teacher, Cass Technical
High School, Detroit.

ALLEN CROSS Dean of the College; Professor of Literature and English

Student, Southern Illinois Normal School and Cornell University; A.B.,
University of Illinois; A.M., University of Chicago. Principal, Sullivan,
Illinois, High School; Superintendent of Schools and Instructor in High
School History, Mathematics and English, Sullivan and Delavan, Illinois.
Author: “The Short Story,” and “Story Telling for Upper Grade Teachers.”

GRACE CUSHMAN Assistant Librarian; Instructor in Library Science

PA.B. Library Science diploma, Colorado State Teachers College.

Lucy B. DELBRIDGE Violin

Student under Hunt, Abramowitz, and Geneva Waters Baker. Fifteen
years teacher of violin.

HuLpA A. DILLING Training Teacher, Fourth Grade

Graduate, Oshkosh State Normal School; B.E., Teachers College, Illinois
State Normal University; A.M., Chicago University; graduate student,
University of Chicago; teacher, City Schools, Indianapolis, Indiana; critic
teacher, Training School, Eastern Kentucky State Normal School.

W. Hector DopDS Reading, High School

A.B., Kansas University. Two years instructor, Greeley High School.

EpwIN STANTON DU PONCET Professor of Modern Foreign Languages

Ph.D., University of Grenoble. Instructor in Romance Languages, Univer-
sity of Missouri; instructor in Latin and Greek, Scarritt College, Ozark
College and Red River College; professor of French and German, Me-
morial University; professor of Modern Languages, Southern State Nor-
mal School, University of Utah; associate professor of Latin and Spanish,
Throop College; professor of Romance Languages, University of Redlands;
head, Department of French and German, Salt Lake City High School;
graduate student at the Universities of Missouri, Michigan, Heidelberg,
Buenos Aires, and Grenoble.
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FrorA ELDER Instructor Commercial Education

A.B., Denver University; student, Central and Barnes Business Colleges,
Denver; student, Browns Business College, Colorado Springs. Commercial
work, Albany, Oregon; Tenino, Washington; Denver and Colorado City,
Colorado.

GEORGE WILLIAM FINLEY Professor of Mathematics
B.S., Kansas State Agricultural College. Student, Kansas State Normal

School; student, University of Chicago; teacher, County Schools of Kan-
sas; U. S. Army, Spanish-American War; teacher in City Schools, Wau-

neta, Kansas:; Principal of Schools, Peru, Kansas; head of the Department
of Mathematics, Oklahoma University Preparatory School.

MARGARET W. FOOTE Assistant Librarian

Pd.M., Colorado State Teachers College; A.B., Colorado College; student,
Sweet Briar College, Sweet Briar, Virginia.

CHARLES M. FOULK Professor of Manual Training

Student, Edinboro State Normal School; graduate, architectural course,
International Correspondence School; Pd.B., Colorado State Teachers Col-
lege. Building foreman and superintendent in Pennsylvania, Idaho, Colo-
rado, and Washington; conducted classes in Trade Problems in Penn-
sylvania, Idaho, and Colorado.

HELEN GILPIN-BROWN - Dean of Women

A.B., Colorado State Teachers College. Teacher, Livermore, Colorado;
principal, Private School, Fort Collins, Colorado.

SAMUEL M1Lo HADDEN Dean of Practical Arts; Professor of Industrial
Education

Student, Cooper Memorial College, Sterling, Kansas; Pd.B., Colorado State
Teachers College; A.B., A.M., University of Denver; student, Teachers
College, Columbia University; student, Chicago University. Training
teacher, Sterling, Kansas; teacher, Tawner, Colorado.

CHARLOTTE HANNO Modern Foreign Languages, High School
Pd.M., A.B., Colorado State Teachers College.

WiLLiAM HENRY HARGROVE Professor of Agriculture

Pd.B., State Normal School, Cape Girardeau, Missouri; B.S, in Education
and B.S. in Agriculture, University of Missouri; teacher, Missouri rural
schools; principal, Sikeston, Missouri high school; superintendent of
city schools, Bloomfield, Missouri; superintendent, Extension Schools
and Farmers meetings under direction of College of Agriculture, Missouri
University.

JOSEPHINE HAWES Assistant Professor of English

A.B., A.M., Colorado State Teachers College; graduate, Kansas State Nor-
mal School; student, University of Colorado; student, Columbia Uni-
versity. Head Department of English, Las Vegas, New Mexico; prin-
cipal grade school, Emporia, Kansas; Head Department of English, New-
ton, Kansas.

James Harvey Havs Dean Emeritus of the College; Professor of Latin and
Mythology

Student, Miami University; student, Geneva College; A.B., A.M., Mon-
mouth College. Principal of High School, Walton, Indiana; principal of
High School, Sheldon, Illinois; principal of High School, Connersville,
Illinois; Superintendent of Schools, Afton, Iowa; Superintendent of City
Schools, Winfield, Kansas.

JacoB DANIEL HEILMAN Professor of Educational Psychology

Student, M. E. Keystone State Normal School; A.B., Muhlenberg Col-
lege, Allentown, Pennsylvania; Ph.D., University of Pennsylvania. Author
of “A Clinical Study of Retarded Children;” author of “A Study in Ad-
dition;” Harrison Fellow in Pedagogy; assistant in Psygchological Clinic
and lecturer in Child Study, University of Pennsylvania.
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EMmMmA T. HEMLEPP Training Teacher, Eighth Grade

Graduate, Eastern Kentucky State Normal School; student, Summer
School of the South; student, Kirksville State Normal School; B.S.,
George Peabody College for Teachers; graduate student, Teachers Col-
lege, Columbia University. Teacher, City Schools, Ashland, Kentucky;
critic teacher, Training School, Eastern Kentucky State Normal School.

ELMER A. HOTCHKISS Director of Training School; Professor of
Elementary Education

B.S., Ohio Wesleyan University; M.A. and superintendent’s diploma,
Teachers College, Columbia University. Instructor in Physics, Ohio
Wesleyan University; Superintendent of Schools, Mechanicsburg, Ohio;
Superintendent of Schools, Ashtabula, Ohio; instructor, Miami University;
instructor, Teachers College, Columbia University; five vears Assistant
Superintendent of Schools, Cleveland.

WALTER F. ISAACs Professor of Fine and Applied Arts

B.S., James Milliken University, Decatur, Illinois; Art Students’ League
of New York; student, Art Institute of Chicago. Supervisor of art, Jef-
fersonville, Indiana.

JounnN C. JoHNSON Professor of Biology

A.B., Colorado State Teachers College; M.S., University of California;
Sigma Xi; Phi Delta Kappa; student, University of Chicago. Professor of
Biology and Agriculture, Colorado State Normal School, Gunnison, Colo-
rado; assistant in Zoology, University of California.

MiLpRED DEERING JULIAN* Training Teacher, Kindergarten

Graduate, Kindergarten Training School, Dallas, Texas; B.S. Teachers
College, Columbia University.. Kindergarten director, Wesley Settlement,
Houston, Texas.

UDWARD KAMINSKI Instructor in Industrial Arts

Student, St. Bonaventures College; student, Milwaukee State Normal
Art School; student, Sagatuck Summer School of Painting. Art Instruc-
tor, Shorewood School, Milwaukee, Wisconsin.

ErL1zABETH HAYs KENDEL Training Teacher, Sizth Grade

Pd.B., Pd.M.,, A.B., Colorado State Teachers College; student, Chicago
University; student, Columbia University.

JoHN CrLARK KENDEL Director of the Conservatory of Music; Professor
of Public School Music

Pd.B., Pd.M., A.B.,, Colorado State Teachers- College; student, John C.
Wilcox; student, John D. Mehan; student, David Abramowitz. Supervisor
of Music, Pueblo City Schools. Y

JosEPHINE KNowLES KENDEL Instructor in Voice

Student under John C. Wilcox, Louise Clarke Elliot, Kate Norcross Petri-
kin, Florence Demorest. Eight years teacher of voice and piano; three
years choir director.

MARGARET Joy KEYES Assistant Professor of Physical Education and
Dramatic Interpretation

Student, Columbia College of Expression; student, Chicago University;
A.B.,, Colorado State Teachers College; student, California Normal School
of Dancing. Instructor in Physical Training and Dramatic Art, Prescott
School of Music, Minot, North Dakota; instructor in Physical Training and
Dramatic Art, Grafton Hall, Fond du Lac, Wisconsin.

Granys E. KnoTT General Science, High School

B.S., M.S., Purdue University; student, University of California. In-
structor High School Mathematics, Montmorenci, Indiana; instructor
High School Science and English, Woodland, Washington; Watseka, and
Stockland, Illinois. y

*Leave of absence 1919-1920.
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WiLkiE W. LEGGETT Assistant Professor of Household Science

B.S., Industrial Institute and College of Mississippi; A.B., University of
Tllinois. Assistant, Home Economics, Arkansas State Agricultural School;
instructor, Household and Institutional Management, State Normal Col-
lege, North Carolina.

Rovce REED LoNa Director Physical Education -

A.B., Leland Stanford Junior University; student, University of Chicago;
graduate student, Johns Hopkins TUniversity. Physical Director,
Y. M. C. A.,, Dixon and Aurora, Illinois; Director of Athletics, Southern
Y. M. C. A. Student Conference; Director of Athletics, Vanderbilt Uni-
versity, and medical student; also coached track team which won the
Southern Intercollegiate Track Championship both in 1905 and 1906;
Assistant Professor of Hygiene and Acting Head of Hygiene Department
and medical student, Leland Stanford Junior University; First Lieuten-
ant, Sanitary Corps, U. S. Army; Captain U. S. Army in direction of
Edaicational work.

THOMAS C. MCCRACKEN  Dean of the Gradiate College; Professor of the
Science and Art of Education

A.B., Monmouth College; A.M., Ph.D., Harvard University; special re-
search student with Women’s Municipal League of Boston. Head of
Preparatory Department, Monmouth College; assistant principal, Belle-
fontaine, Ohio, High School; principal, Monmouth, Illinois, High School;
director of research in Harvard, Wellesley and Radcliffe for Women’s
Municipal League; assistant professor of Education, University of Utah.

Jou~N T. McCUNNIFF* Assistant Professor of Industrial Arts

Pd.B.. PA.M., A.B., Colorado State Teachers College. Student, Monotype
School, Philadelphia; monotype operator, machinist.

T,.ucy NEELY MCLANE English, High School

A.B., Colorado State Teachers College; student, Lexington College; stu-
dent, Columbia University. Teacher of English and Literature, Cafion
City, Colorado, City Schools.

GURDON RANSOM MILLER Professor of Sociology and Economics

Ph.B., Phi Beta Kappa, Syracuse University; A.M., Ph.D., Denver Uni-
versity. Superintendent of Schools, Beacon City, New York; Superin-
tendent of Schools, Binghamton, New York. Author, “Social Insurance in
the United States.”

WILLIAM BARNARD MOONEY* Director of Extension Service; Professor of
School Administration

Pd.M., A.B., Colorado State Teachers College; A.M. Clark University.
Principal of Schools, Rye, Colorado; Superintendent of Schools, LaVeta,
Colorado; fellow in Psychology, Clark TUniversity; Superintendent of
Training School, Spearfish, South Dakota.

BERNICE ORNDORFF Training Teacher, Seventh Grade

Ph.B.,, University of Chicago; graduate student, Indianapolis Normal
School; student, Indiana University; student, Columbia University; stu-
dent, School of Applied Arts, Chicago; student, John Herron Art Institute,
Indianapolis. Teacher, Indianapolis, Indiana, Public Schools.

Wirtriam B. Pace Assistant Librarian

M.D., University of Michigan; D.O.S., Needles Institute of Optometry,
Kansas City, Missouri.

HELEN PAYNE Director and Professor of Home Economics

B.S., Kansas State Agricultural College; graduate, Kansas State Normal
School. Life certificate course; teacher, Kansas City Schools; director,
Home Economics, Parsons, Kansas, High School; head, Home Economics
Department, State Agricultural School, Arkansas.

*Leave of absence 1919-1920.
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EpcArR DUNNINGTON RANDOLPH Director of Extension Service -

Graduate, Eastern Illinois State Normal School; A.B., University of
Der}ver;.student, University of Chicago; A.M., Teachers College, Columbia
Ifn}vers1ty; high school instructor, Mattoon, Illinois. Assistant in
Philosophy of Education, Teachers College, Columbia University.

LirA MAy Rosk Instructor in Music, Public School Methods

Pd.M. Colorado State Teachers College; student, Campbell College, Hal-
ton, Kansas; student, Washburn College, Topeka, Kansas; student, Kan-
sas State Agricultural College. Teacher of Music, Domestic Science and
Art, Lindsboy, Kansas; teacher of Music, Domestic Science and Art,
Herington, Kansas; grade teacher, Denison, Kansas.

FriEpDA B. ROHR Training Teacher, Fifth Grade
Pd.B.,, Pd.M., A.B, Colorado State Teachers College. Training teacher,
Denver Public Schools. .

MARGARET M. ROUDEBUSH Professor Household Arts

A.B., Industrial Institute and College, Columbus, Mississippi; graduate
student, Bryn Mawr College, Pennsylvania; student, University of Chi-
cago. Teacher, Canton, Mississippi; instructor, English and History,
Smith Academy, St. Louis, Missouri; supervisor Home Economics, Osh-
kosh, Wisconsin; Head Home Economics Department and Dean of Women,
University of Mississippi.

O1T10 W. SCHAEFER Instructor in Book Binding

Student of William Walker, Art Binder of Edinburgh, Scotland. Head of
Book Binding Department, B. F. Wade Printing Company, Toledo; head of
Stamping and Finishing Department, Kistler Stationery Company, Den-
ver; head of Binding Departments in Cleveland, Detroit, Asheville, River-
side and Los Angeles.

JosEPH HENRY SHRIBER Director of County School Administration .

Student, Ada Normal University; student, Mt. Union College; A.B., Colo-
rado State Teachers College. Principal Morrison, Colorado, City Schools;
Superintendent, Louisville, Colorado, City Schools; Superintendent of
Schools, Boulder County, Colorado.

BELLA BRUCE SIBLEY Training Teacher, Second Grade

Student, Truro Normal School, Nova Scotia; student, Dick’s Normal
School, Denver; student, Denver University; student, Columbia University;
Pd.B., Pd.M., A.B., Colorado State Teachers College; A.M., Denver Uni-
versity. Instructor in High School, East Halifax, Nova Scotia; training
teacher, Denver Public Schools.

EpwiN B. SMITH Professor of History and Political Science

Graduate, State Normal School, Oneonta, New York; student, Syracuse
University; B.S., Columbia University; graduate student, University of
California; A.M., University of Denver. Assistant in History, Teachers
College, Columbia University; principal, Pacific Grove Academy, Cali-
fornia; professor of History and Economics, California State Polytechnic.

EDpITH STEPHENS Assistant Librarian —

A.B., Colorado State Teachers College.

FRANK W. SHULTIS High School Mathematics

Graduate, Marion County Normal School; M.Di., A.B,, Towa State Teachers
College; A.M., Colorado State Teachers College; student, Towa State Col-
lege; student, University of Colorado; student, University of California.
Principal, City Schools, Story City, Iowa; principal, City Schools, Albion,
Towa; principal, City Schools, Dallas Center, Iowa; Superintendent of
Schools, North English, Towa; principal, Lincoln School, Cafion City, Colo-
rado.
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FRrANCES TOBEY Dean of the Junior College; Professor of Oral English

B.S., Western Normal College; A.B., Colorado State Teachers College;
graduate, Emerson College of Oratory, Boston. Member faculty, Emer-
son College of Oratory, Boston; chair of English and Reading, Denver
Normal School; editor, Emerson College Magazine.

JENNIE L. TRESSEL High School Teacher, Training Courses

A.B., Colorado State Teachers College. Ten years teacher and principal
in Ohio Public Schools; Principal of Schools, Stratton, Colorado; six years
County Superintendent of Schools, Kit Carson, Colorado.

EpNA F. WELSH Commercial Education, High School
Pd.B., PA.M., Colorado State Teachers College.

CLARA M. WHEELER Training Teacher, Third Grade

Graduate Bridgewater Normal School; B.S.,, Columbia University. Critic
teacher Providence Normal School; principal of elementary department
Hyannis Normal School; instructor Horace Mann School Teachers College;
principal Spuyten Duyvil School.

GrACE H. WILSON Assistant to the Dean of Women

Pd.B., Colorado State Teachers College; A.B., Colorado College. Secretary,
Young Women’s Christian Association, Towa State Teachers College.

RaymoND J. WORLEY Commercial Education, High School

Student, State Normal University, Carbondale, Illinois. Teacher, Orton-
ville, Minnesota, High School.

FRANK LEE WRIGHT Professor of Education

A.B., Kansas State Normal School; A.M., University of Wisconsin. Direc-
tor Normal Training Work, Emporia High School; Superintendent of
Schools, Bucklin, Kansas; assistant in Education, University of Wisconsin.

M. Eva WRIGHT Piano and Pipe Organ

Student under the artists and masters, W. H. Sherwood, of Chicago;
Samuel Fabian, of Washington. D. C.; Alfred G. Robyn, of St. Louis;
Chas. Borjes, interpreter of Spohr and pupil of Zeiss, of New York; Sig.
Mattioli, and W. H. Jones; student, College of Music of Cincinnati.
Organist and director Old Bruton Parish Church, Williamsburg, Virginia;
twelve years’ experience as teacher in William Woods College, Bollenger
Conservatory, Alfred University and Norfolk, Virginia.
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SUMMER QUARTER, 1919
EpwaArp HowArD GricGs, A.M., L.H.D., New York City.
Hon. Simeon D. Fess, LL.D., Member of Congress from Ohio.
LeoN HeNRY VINCENT, Ph.D. Boston, Massachusetts.

GEORGE D. STRAYER, Ph.D., Professor of School Administration, Teachers
College, Columbia University. :

LancoLN HuLLeEy, Ph.D., President of Stetson University, Deland, Florida.

TrnomAs H. BRIGGS, Ph;D., Professor of Secondary Education, Teachers
College, Columbia University.

Oscar T. Corson, A.M., LL.D.

EpwARD ALLSWORTH Ross, Ph.D., Professor of Sociology, The University
of Wisconsin.

E. C. Havgs, Professor of Sociology, The University of Illinois.

FRANKLIN B. Dyrr, LL.D., Superintendent of Schools. /

HARVEY S. GRUVER, Ph.D., Superintendent of Schools, Worcester, Massa-
chusetts.

WirriaM A. Wirt, Ph.D., Superintendent of Schools, Gary, Indiana.
H. W. HiLr, M.D., Minnesota Department of Health.

Masor LeEwis F. TeErMmAN, Ph.D., Specialist in Psychology, Surgeon Gen-
eral’s Office, U. S. Army, and Professor of Educational Psychology,
Stanford University.

H. W. Fogut, Ph.D., Rural School Specialist, U. S. Department of Educa-
tion.

BeErTHA WHITMAN, A.M., Teacher of History and English, Greeley Public
High School.

MaBEL CoCHRAN, Training Teacher, Rural Demonstration School, Greeley,
Colorado.

CuALISE KELLEY, Pd.M., Special Teacher for children with defective speech.

FACULTY COMMITTEES

The President of the College is, ex-officio, a member of each com-
mittee.
Committee on Advanced Standing

The Dean of the College, the Principal of the High School, Mr. Smith,
Mr. Louis A. Bell.

Alumni Committee
Miss Blanchard, Mr. John R. Bell, Mr. Foulk, Miss Rohr, Mr. Hadden.
Arts-Crafts Committee

Mr. Isaacs, Miss Baker, Mr. Kaminski, Mrs. Kendel, Mr. Schaefer, Miss
‘Wheeler.

Committee on ‘“Assembly”

Mr. Beeson, Mr. Smith, Mr. Johnson, Miss Baker.



GREELEY, COLORADO 11

Committee on Class Officers
First Year: Miss Payne. Second Year: Miss Roudebush. Third
Year: Miss Leggett. Fourth Year: Miss Baker. Fifth Year: Miss
Blanchard.
Committee on Course of Study
Mr. Wright, Mr. Heilman, Mr. Randolph, Mr. Cross, Mr. Smith, Mr.
Barker, Mr. Hotchkiss, Mr. John R. Bell.
Committee on Entrance

The Principal of the High School, the Dean of the College.

Estes Park Outing Committee
Mr. John R. Bell, Miss Baker, Mr. Wolfe, Mr. Bishop, Mr. Adams.

Committee on Extension Service

Mr. Randolph, Mr. Smith, Mr. Wright, Mr. McCracken, Mr. Miller,
Mr. Hotchkiss, Mr. Shriber.

Faculty Club Committee

Mr. Carter, Mrs. Gilpin-Brown, Mr. Long, Mr. McCracken, Miss Dilling,
Miss Roudebush.

Federal Aid Committee

Mr. McCracken, Mr. Cross, Miss Roudebush, Mr. Hadden, Mr. Har-
grove.

Committee on Lyceum

Mr. Finley, Mr. Brown, Mr. Colvin, Mr. Wolfe, Mr. Hill, Mr. Camfield,
Mr. Bull, Mr. Henderson, Mr. Culbertson, Secretary.

Committee on Men’s Welfare

Mr. Hadden, Mr. Barker, Mr. Long, Mr. Finley, Mr. Bishop.

Museum Committee
Mr. Adams, Mr. Hadden, Miss Elder.

Committee on Official Publications

Mr. Cross, Mr. Colvin, Mr. Worley, Mr. Shultis.

Press Bureau

Mr. Barker, Mr. Wolfe, Mr. Bishop, Miss Blanchard, Mr. Shriber, Mr.
Louis A. Bell, Mr. Carter.

Committee on Physical Education

Mr. Long, Mrs. Gilpin-Brown, Miss Keyes, Mrs. Sibley, Mr. Dodds,
Mr. Johnson, Miss Wheeler. .

Committee on Public Exercises

Miss Tobey, Mr. Kendel, Miss Kendel, Mr. Brown, Miss Welsh, Miss
Wright, Mr. Dodds, Miss Rose, Mr. DuPoncet, Miss Hemlepp, Miss Keyes.
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Research Committee
Mr. Heilman, Mr. Randolph, Mr. Beeson, Mr. Shultis, Mr. Smith.
Committee on School Calendar
Miss Tobey, Mrs. Gilpin-Brown, Mr. Kendel.

Committee on Student Programs

Mr. Hays, Miss Orndorff, Mr. Hargrove, Mrs. Aultman, Miss Clasbey,
Mr. Beeson.

Committee on Student Receptions

Mr. Abbott, Miss Payne, Mrs. Aultman, Mr. Adams, Miss Baker, Miss
Kendel.

Committee on Special Funds

Mr. Miller, Mr. Cross, Mr. McCracken, Mr. Jno. R. Bell, Secretary to
the Board.

. Committee on Scholarships
Mr. John R. Bell, Mr. Randolph, Miss Rose.

Committee on Survey
Mr. Randolph, Mr. Heilman, Mr. Miller, Mr. Beeson, Mr. Hadden,
Mr. Wright, Mr. Colvin.
Teachers’ Bureau

Dean of the College, Mr. Hotchkiss, Mr. John R. Bell, Mr. Culbertson,
Secretary.

Committee on Text Books

Librarian, Dean of College, Heads of Departments in Question, Mr.
Hays, Mr. Miller.

Committee on War Council and Reconstruction

Mr. Smith, Miss Payne, Mr. Kaminski, Mr. Beeson, Mr. Louis A. Bell,
Mr. Wolfe.

Committee on Women’s Welfare

Dean of Women, Miss Hanno, Miss Hemlepp, Miss Wilson, Miss Tres-
gel, Mrs. Sibley.

Committee on Woman’s Building
Dean of Women, Miss Tobey, Mr. Kendel, Miss Knott.
Committee on Y. M. C. A.
Mr. Bishop, Mr. Finley, Mr. Shultis, Mr. Long, Mr. Wright.

Committee on Y. W. C. A,

Miss Wilson, Miss Tobey, Mrs. Gilpin-Brown, Miss Dilling, Miss
Hawes.
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. Colorado State Teachers College

Location—Teachers College is located at Greeley, in Weld County,
Colorado, on the Union Pacific and the Colorado & Southern, fifty-two
miles north of Denver. This city is in the valley of the Cache la Poudre
River, one of the richest agricultural portions of the state. The streets
are lined with trees, forming beautiful avenues. The elevation and dis-
tance from the mountains render the climate mild and healthful. The
city is one of Christian homes and contains churches of all the leading
denominations. It is a thoroly prohibition town. There are about
12,000 inhabitants. :

Organization—The College is an institution for the training of
teachers. It graduates students upon the completion of a two-year course.
Advanced students are graduated upon the completion of courses cover-
ing three, four, or five years. For the convenience of administration the
College maintains three divisions: 1, The Junior College, for students
pursuing the two-year courses; 2. The Senior College, for students doing
work of an advanced character corresponding to the third and fourth
years of the usual colleges or universities; and 3. The Graduate College,
for students doing work beyond the bachelor’s degree.

Function—The purpose of the College is to train teachers for public
school service. Being supported by public taxation of all the property of
the State of Colorado, the College aims first to prepare teachers for all
the kinds of public schools maintained within the State of Colorado.
This includes rural schools, kindergartens, primary, intermediate grade,
upper grade, junior high school departments, and high schools. The Col-
lege also accepts the responsibility of training supervisors for rural
schools, principals, superintendents, teachers of home economics, prac-
tical arts, fine and applied arts, critic teachers, teachers of defective and
atypical children, teachers for adult night schools, etc.

While the College is supported for the training of Colorado teachers,
it welcomes students from any state or country and sends its teachers
anywhere that they may be called. Students come to Colorado Teachers
College from many states and its graduates go in large numbers into
the neighboring states and in smaller numbers into distant states and
countries.

The College recognizes as its plain duty and accepts as its_ function
the training of students to become teachers in every type of school at
present supported by the state, to meet actually all the demands of the
best in the public school system of the present, and to forecast those
improvements and reforms which the evolution of public systems of edu-
cation is to bring about in the immediate future and to train teachers to
be ready to serve in and direct the new schools which are in the process
of being evolved.

Admission—Admission to the College is granted to those who present
a certificate of graduation showing the completion of fifteen or more
units in an acceptable high school. This certificate must be presented
at the time of matriculation in the College.

Mature students, not high school graduates, may be assigned to the
Ungraded School for Adults. As soon as they have completed the equiv-
alent of fifteen high school units, or shown the learning power which
such completion usually gives, they may be granted a certificate of high
school graduation and admitted to the College.
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Experienced teachers, not high school graduates, who have attained
marked success in their profession may be admitted as Special Students
upon the recommendation of the Committee on Entrance. Special stu-
dents will be admitted regularly to the College only after having met all
the requirements set by the committee. Special students who fail to
meet the College requirements and to do work of College grade will be re-
assigned to the Ungraded School for Adults.

Advanced Standing—Students who come to the College after having
done work in another college, normal school, or university will be granted
advanced standing for all such work which is of college grade, provided
that the college or normal school in question has required high school
graduation as a condition for admission. Those who receive advanced
standing are required to take here all the prescribed subjects in the
course they select, unless these prescribed subjects or their substantial
equivalents have been taken already in the normal school or college from
which the students come. Only the heads of the departments involved
have the power to excuse students from taking these prescribed subjects.
No advanced standing is granted for additional units above the usual
sixteen earned in the four-year high school course. If Junior College
subjects have been studied in a fifth year in a high school, such credit
as these subjects deserve will be allowed.

Credit may be granted for private lessons in music, art, language,
business courses, penmanship, etc., etc., or for courses in such subjects
in private or special schools not of collegiate rank only upon a recom-
mendation, after careful examination, by the heads of departments giving
such work in the college. Whenever thus recommended the work must
be certified as similar to, and as a substitute for, certain specified courses
which such departments offer or recognize as a part of the training of a
teacher in that particular field.

The total amount. of credit granted for teaching experience in the
Junior, Senior, or Graduate College course shall never exceed twelve
hours, but additional credit for extended and successful supervision of
teaching up to a maximum of eight hours may be granted.

The Unit of College Credit—All credit toward graduation is calcu-
lated in quarter-hours. The term quarter-hour means a subject given one
day a week thru a quarter of a year, approximately twelve weeks. Most
of the college courses call for four recitations a week. These are called
four-hour courses. A student usually selects sixteen quarter-hours, the
equivalent of four courses, each meeting four times a week, as his regular
work.

Forty-eight quarter-hours are a student’s regular work for the usual
school year of nine months, or three quarters.

Maximum and Minimum Hours of Credit—A student registers usually
for fifteen or sixteen hours each quarter. If the work is to count as resi-
dent work, the student must carry at least twelve quarter-hours. In
addition to a regular program of sixteen hours any student may add one
or two of the following one-hour courses to his program Wwithout special
permission: Bible Study, Community-Cooperation, Debating, Conserva-
tory Music Lessons, Library Science, or Physical Education.

A student who wishes to take a larger program than sixteen hours
made up of any other additions than those mentioned above must have
been in residence at least one quarter and have shown ability to do
work of “A” or “AA” quality. Applications for permission to take more
than sixteen hours are made in writing to the Committee on Students’
Programs. This committee will decline to grant permission to students
to take more than eighteen hours, on the ground that it is better for the
most brilliant student to do extended and careful work on eighteen hours,
rather than to do twenty hours or more superficially.
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In case a student makes more than two grades below “B” during a
given quarter, he will be limited to fourteen hours the following quarter.

It shall be a part of the duties of the Committee on Student Pro-
grams to learn at the close of the first half of each College quarter the
quality of the work of each student carrying more than sixteen hours,
and reduce the number of hours in each and every case regarding which
any instructor reports the student’s work as either weak or unsatisfactory.

Graduation, Diplomas, The Life Certificate, Degrees, etc.—Upon the
completion of the Junior College Course, 96 hours, or the ordinary work of
six quarters of twelve weeks each, a diploma is granted, and this diploma
is a life certificate to teach in any position in any public school in Colorado.
A similar diploma-certificate is granted upon the completion of the three-
year course. Upon the completion of the four-year course the student is
granted the degree of Bachelor of Arts in Education. The degree of Master
of Arts in Education is granted for a year’s work beyond the bachelor’s
degree. Both these diplomas are also life certificates and are recognized
in Colorado and most other states.

Exceptions to Rules—Rules are made to meet the needs of the
greatest number, and not to stand in the way of progress. If a rule is
found to impede the progress of genius it will be waived or modified.

The Grading System—A student who takes a four-hour course may
earn a little more than four hours of credit by doing unusually good work.
On the other hand, less than four hours will be granted for work of poorer
quality than a reasonable expectation. The system is as follows:

A mark of AA for a course gives 20 per cent above the number of
hours_ indicated as normal for the course.

A gives 10 per cent above normal.

B gives the normal credit.

C gives 10 per cent below normal.

D gives 20 per cent below normal.

F Indicates failure.

For example:

4B on a student’s permanent record means that a student has taken
a four-hour course and made the normal credit in it.

4AA would indicate most excellent work in a four-hour course and
would carry 4.8 hours credit.

4A gives 4.4 hours credit on a four-hour course.

4B gives 4 hours credit on a four-hour course.

4C gives 3.6 hours credit on a four-hour course.

4D gives 3.2 hours credit on a four-hour course.

These marks, both figure and letter, go on the student’s permanent
record for later reference to indicate the quality of the work done.

A student who enters school late in the quarter or is compelled to
leave may receive partial credit for the course in such a way as to indi-
cate both the quality and the amount of credit. For example: A student
may complete with exceptional distinction but two-thirds of a three-hour
course. The mark should be 2AA, and not 3C. Each mark would give
2.4 hours, but the first mark would indicate the quality of the work as
well as the amount of credit.

The School Year—The school year is divided into four quarters of
approximately twelve weeks each. These are:

1. The Fall Quarter.

2. The Winter Quarter.
The Spring Quarter.
The Summer Quarter.

o

L
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This division of the year is especially well suited to a teachers’ col-
lege, for it gives teachers in active service an opportunity equal to any
of securing a complete education while actually teaching.

Shortening the College Course—The Quarter Plan, the Extension
Work, and the Grading System make it possible for students who are
physically strong enough to stay in school with only short vacations to
complete a college course in a shorter time than that usually required in
the colleges. Ninety-six quarter-hours constitute the usual two-year col-
lege course, and one hundred and ninety-two quarter-hours make up the
four-year course required for the A.B. degree. By carrying an aver-
age of seventeen hours a quarter and making an average grade of “A,”
a strong student can earn 18.7 hours each quarter. At this rate he could
complete the course for the two-year life certificate in five quarters, from
the middle of June of one year to the end of August of the next. Or,
such a student could complete the course for the A.B. degree in two and
a half years—ten quarters. By doing some work in Extension courses
thru the school year while teaching it is possible to reduce the time
still further.

THE SUMMER QUARTER

Colorado State Teachers College last year made an important
change in its summer school plans, by which the former six weeks’
session was lengthened to two half quarters of five weeks each, to
be known as the Summer Quarter. This change gives teachers an
opportunity to spend the entire summer vacation in college work if
they so desire, and thus accomplish materially more than under the
former arrangement. '

Students who wish to spend less than the full ten weeks in school
may, of course, enroll for either the first or the second half of the sum-
mer quarter, instead of both.

By sheer force of merit, Colorado Teachers College Summer School
has grown within a few years until it is now one of the very strongest
Summer Schools in the entire West, with an enrollment last year of
almost 1,200 students, under the instruction of a well-balanced faculty
of 75.

For the summer of 1919 the Special Faculty has been greatly
strengthened. The completion of the temporary gymnasium and audi-
torium, with a seating capacity of 1,400, makes the lectures much more
enjoyable, and the students more comfortable.

Teachers College recognizes the Summer Quarter, supplemented by
the Individual and Group Extension Work, as its large means of serving
the teachers of the state who are in active service.

To make itself as useful as possible in this direction the college
is attracting all the working teachers it can reach by means of advanced
courses in supervision, tests, sub-normal and super-normal children,
and by more advanced courses in all departments than it offers in the
regular year.

HISTORY OF THE COLLEGE

The State Normal School of Colorado was established by an act of
the legislature of 1889. The first school year began October 6, 1890.

At the beginning of the second year the school was reorganized and
the course extended to four years. This course admitted grammar school
graduates to its freshman year, and others to such classes as their ability
and attainment would allow.

At a meeting of the Board of Trustees, June 2, 1897, a resolution was
passed admitting only high school graduates or those who have an
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equivalent preparation, and practical teachers. This policy made the
institution a professional school in the strictest sense.

The Fighteenth General Assembly passed an act making the State
Normal School at Greeley, Colorado, also the State Teachers College of
Colorado. In the catalog and in all the official publications hereafter the
title, “Colorado State Teachers College” will be used.

COLORADO CLIMATE

As this bulletin goes to several thousand teachers and students who
have never visited Colorado, a few words may fittingly be said here
regarding Teachers College and Greeley as to location and climate.

Greeley is one of the most beautiful small cities to be found any-
where, situated 52 miles north of Denver, within plain view of the
Rocky Mountains, in the heart of the richest farming country in the
world. Its homes shelter an intelligent population of over 12,000 per-
sons, overwhelmingly American. Its streets are broad and shady, its
lawns well-kept; its water supply is piped 38 miles from a mountain
canon, and is pure and soft. It is pre-eminently a city of homes, schools
and churches.

Altitude, etc.—The altitude, 4,567 feet above sea level, insures clear,
dry air, sunny days and cool nights. Seldom does the night temperature
g0 above 70 degrees, even in the hottest part of the summer; 60 or 65
degrees at night is usual. Because of the low percentage of humidity,

even the hottest midday is seldom oppressive, and sunstroke is un-
known.

One may accomplish a given amount of brainwork here with the
minimum of energy or fatigue, while recuperation comes quickly. This
statement is true of the entire year. Hence students of Colorado schools
make greater relative progress with the same effort than those of any
other state.

EQUIPMENT

The institution is well equipped in the way of laboratories, libraries,
gymnasiums, playgrounds, an athletic field, art collection, museums, and
a school garden. The library has 46,000 volumes bearing on the work
of Teachers College. There is ample opportunity to work out subjects
requiring library research. There is a handicraft department connected
with the library wherein a student may learn how to conduct a library.
The gymnasium is well equipped with modern apparatus. Games of all
sorts suitable for schools are taught.

THE GREELEY WATER

The water supply of Greeley is obtained from the canon of the Cache
la Poudre, forty miles from Greeley, in the mountains. The water is
passed thru settling basins and filters until all foreign matter is removed.
The supply is clear, pure, and ample for all the needs of the city. The
sls;stem was constructed at an expense of $400,000 and is owned by
the city.

BUILDINGS

The buildings which are completed at the present time consist of the
Administration building, the Library building, the residence of the Presi-
dent, the Training School and the Industrial Arts building.

The Administration Building—The main, or administration building,
is 240 feet long and 80 feet wide. It has in it the executive offices, class-
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rooms, and class museums. Its halls are wide and commodious and are
occupied by statuary and other works of art, which make them very
pleasing.

The Library—The Library is a beautiful building. The first floor is
entirely occupied by the library, consisting of more than forty-six thou-
sand volumes. The furniture in the Library is of light oak and harmo-
nizes with the room in a most pleasing manner. The basement is occupied
by committee rooms, text-book department, taxidermy shop, wild animal
museum, and the department of geography and agriculture.

The Training School—The Training School is a commodious building
of red pressed brick similar in style to the Administration building. In
its construction no pains or expense have been spared to make it sani-
tary, fireproof, and in every possible way an ideal building for a complete
graded school from the kindergarten to the high school, inclusive.

Industrial Arts Building—The Simon Guggenheim Hall of Industrial
Arts is a beautiful structure in the classic style of architecture. It is
constructed of gray pressed brick. It accommodates the departments of
Manual Training and Art, including every branch of hand work and art
training applicable to the highest type of public school of the present
and immediate future. This building is a gift to the College from Senator
Simon Guggenheim.

The President’s House—The President’s House is on the campus
among the trees. In this beautiful home are held many social gatherings
for faculty and students during the school year.

The Club House and Model Cottage—During the year 1915-1916, two
new buildings were completed and opened. The first of these is a model
cottage of five rooms for demonstrations in house furnishing and house-
keeping for the department of Home Economics. The second is the club
house for women students. This beautiful building is used for student
social gatherings.

The Gymnasium Auditorium—A temporary wooden structure has just
been completed to take care during the war period of the needs for a
modern gymnasium and auditorium. The money was available and plans
drawn for the permanent gymnasium and auditorium, but for patriotic
reasons, the conservation of labor, materials, and money, these plans
were put aside for the present and a large, airy, light wooden building
was constructed at small cost to provide a suitable floor for athletic
games and an auditorium for the Summer Quarter lectures.

The Household Arts Building—After the signing of the armistice and
the consequent release of building materials, work was actively pursued
cn the new Home Economics building, the foundation for which had been
already completed. This is a structure similar in construction, color,
material and architectural design to the Industrial Arts Building. It is
three stories high and will contain ample room for all the class rooms,
laboratories, kitchens, dining rooms and work rooms for a well organized
department of Household Arts in a teachers’ college, including both House-
hold Arts and Household Science. A well arranged cafeteria will be
maintained to provide meals for students.

Other Buildings—Other service buildings, such as an ample heating
plant, a greenhouse, stables, garages, automobile repair shop, etc., are
maintained.

A NEW BUILDING PROGRAM

The legislature of 1916-17 provided a millage tax for building pur-
poses for all the state educational institutions. This taxation is to extend
over a period of ten years and will give the Teachers College approxi-
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mately $100,000 a year for that period—a total of a million dollars for
buildings. ’

None of this money was used until the war ended. Now the available
funds will be used and the needed new buildings provided as rapidly as
possible. Within the ten years the campus will be covered with all the
buildings needed by a complete and modern teachers’ training college,
including a new gymnasium, an auditorium, ample class room expansion,
science laboratories, an enlarged library, a completed training school
unit, kindergarten, elementary school, junior high school, and senior
high school, and dormitories for the housing of a large part of the students
whose homes are outside of Greeley.

THE CAMPUS

Surrounding the buildings is a beautiful campus of forty acres. It
is covered with trees and grass, and dotted here and there with shrubs
and flowers, which give it the appearance of a natural forest. During the
summer, birds, rabbits, squirrels and other small animals make the
campus their home, thus increasing its value as a place of rest, recrea-
tion, or study.

During the summer and fall quarters the faculty gives its evening
reception to the students on the campus. At this time it presents a most
pleasing appearance, being lighted, as it then is, by electric lights and
Japanese lanterns.

In the rear of the buildings is a large playground, which covers sev-
eral acres. In the southwestern portion of this playground is a general
athletic field, a complete view of which is secured from a grand stand,
which will accommodate more than a thousand spectators. On the por-
tion of the grounds adjacent to the buildings there is a complete outdoor
gymnasium. To the south of the buildings are located the tennis courts.

SCHOOL GARDEN

One of the pleasing features of the spring, summer and fall quarters
of the school is the school garden. This garden occupies several acres
of ground and is divided into four units—the conservatory, the formal
garden, the vegetable garden, and the nursery. From the conservatory
the student passes into the large formal garden, where all kinds of
flowers, old and new, abound. Here may be found the first snowdrop of
early March and the last aster of late October. From the formal garden
we pass to the school garden proper. Here in garden and nursery the
student may dig and plant, sow and reap, the while gathering that knowl-
edge, that handicraft, that is essential in the teaching of a most fascinat-
ing subject of the up-to-date school—gardening.

The greenhouse is one of the best equipped of its kind in the United
States. After a hard day’s work it is a rest and an inspiration to visit
this beautiful conservatory. Here hundreds of varieties of flowers are
kept blooming all winter, and the early spring flowers and vegetables are
started for the spring planting.

FEES AND EXPENSES

A material reduction in necessary expenses for students is shown in
the following schedule for the year. The usual incidental fee is cut
almost one-half. Students buy their own text-books. Certain laboratory
courses demand a small fee to help defray the cost of materials used.
These fees are noted in the description of these courses. No library
deposit fee is required.

Board and Room—Table board costs from $2.75 to $4.50 per week.
Room rent costs $6.00 to $10.00 per month. Rooms equipped for light
housekeeping cost from $6.00 to $10.00 a month
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Tuition—1. Tuition is free to Colorado students.
2. Tuition to non-Colorado students is $5.00 per quarter.
3. Fee for diploma to non-Colorado students is $5.00.

Fees—The incidental fee (except in the Summer Quarter) is $6.00
per quarter. This includes matriculation, enrollment, graduation, diploma,
library, gymnasium and physical education fees: also a season ticket to
all regular athletic events. This fee is paid by all and is never refunded.
After the opening day, late comers pay $1.00 extra fee.

Special private lessons in Piano, Organ, Violin and other musical
instruments, and Voice are extra in the College Conservatory of Music.

The regular training of teachers in public school music, supervision
of music, etc., is free.

Text-Books—Students may secure the regular text-books at the Col-
lege Co-operative Book Store at a reduction from the publishers’ list
prices. These books will be bought back from the student if in good
condition, and still regularly used as text-books.

Necessary Expenses for a 12-Week Quarter

BOATA  « ot oo et ee e ettt $33.00
RROOIIL v o v v v veteoeenoneneesonennonsnnansosesasiononannaes 18.00
INCIAENLA]l FEE ..t vi vttt ettt 6.00

110y ) L e O e R P SO A $57.00

Add to this your own laundry and a small fee for booké.

MAINTENANCE OF THE COLLEGE

The maintenance of the College comes from a state mill tax and from
special appropriations made by the legislature. The session of 1917
levied a special tax to run for a period of ten years to provide money for
buildings and permanent improvements.

GOVERNMENT

That government of a school which brings about self-control is the
highest and truest type. Discipline consists in transforming objective
authority into subjective authority. Students who cannot conform to the
government of the College, and who cannot have a respectful bearing
toward the school, will, after due trial and effort on the part of the
faculty to have them conform, be quietly asked to withdraw.

All students who come from abroad, boarding in homes other than
their own, are under the control of the institution while they are mem-
bers of the school. Their place of boarding must be approved by the
faculty, and their conduct in the town and elsewhere must always be
such as to be above criticism.

Discipline—Moral and Spiritual Influence—While the school is abso-
lutely free from denominational or sectarian influence, the aim is to
develop a high moral sense and Christian spirit. As an individual who is
weak physically or mentally lacks symmetry of development, so does one
who has not his moral and spiritual nature quickened and developed.
One who is being trained to stand in the presence of little children, and
to lead, stimulate, and inspire them to higher and nobler lives, should
not neglect the training of his higher nature. God has immortalized us
with His divinity, and it is our duty to respond by continuously attain-
ing to a higher life.

Conduct and Health—The conduct and health of the women students
while in this College, will be very carefully supervised by the Dean of
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Women and her assistant. It is earnestly desired that a friendly feeling
of co-operation may exist between the women students and their advisers,
so as to make possible the best conditions for efficiency during the years
in residence,

While it is not the intention of those in authority to hamper the
student with too many rules and regulations, it is necessary to emphasize
the fact that the general conduct of young women students while in col-
lege is the greatest factor in influencing the decision of the authorities
as to their suitability for the teaching profession; therefore, students are
expected to conform to the rules recognized in good society in order
that their conduct may not be questioned, either in College or in out-
side circles.

Entertainments not given by the College must be approved by the
College authorities. Rules as to the frequency of these affairs will be
strictly enforced, so that the student’s health may not be impaired, and
in order to conserve the proper number of her outside hours for regular
study.

The rooming accommodations are looked into and must be approved
by the Dean of Women. Certain requirements, such as quiet, cleanliness,
suitable provision for heat, light, hot water, etc., are expected of the
hostesses. Quiet behavior, consideration, prompt payment of bills, and,
in a word, conduct becoming a future teacher of children, are expected
of the women students in the rooming houses.

Finally the parents and guardians of our young women are urged to
unite with the Dean of Women in the endeavor to make college life for the
students such that health, good behavior, and efficiency may be maintained.

A series of lectures will be given to the women students, during
the year, by the Dean of Women. The women students are cordially
invited to consult with her at any time, in regard to their moral and
physical well-being. -

THE STANDARD OF THE SCHOOL

It is the purpose of the trustees and faculty of State Teachers Cbllege
to maintain a high standard of scholarship and professional training.
Those who are graduated shall be thoroly prepared and worthy of all
for which their diplomas stand. It is the policy of the school, by mak-
ing all graduates ‘“worthy of their hire,” to protect those who employ
them; for in so doing we protect no less the graduates and the children
whom they teach.

TEACHERS' BUREAU

It is the purpose of the Bureau to secure such information as will
insure the selection of the best available person for a given position.
Boards of Education wishing to employ teachers are invited to make their
wants known. All correspondence should be addressed to the Secretary
of the Teachers’ Bureau.

DEPARTMENTAL MUSEUMS

The museums of the State Teachers College are as fully developed for
actual use as any in the whole country. Each department maintains a
well-arranged museum. The objects in the museums are such as may be
used by way of illustrating lessons.

THE CHRISTIAN ASSOCIATIONS

Y. W.,C. A.—Realizing the necessity for religious and social culture
in the school, and believing that much good comes of Christian associa-
tion, a large number of interested students have organized themselves



22 STATE TEACHERS COLLEGE

into the Young Women’s Christian Association. Meetings are held at
various times, and persons who have given considerable thought to the
life and aspirations of young people are invited to address the meetings.

Y. M. C. A—An active organization of the Young Men’s Christian
Association was organized in December of 1917. It has done effective
work in co-operation with the International Y. M. C. A. in its work for
the war.

The Newman Club—The Catholic students of the college are organ-
ized into the Newman Club, the work of which is similar to that of the
other two Christian organizations. This club has a membership of active
young people. All three of the organizations have been co-operative in
forwarding the religious work and welfare of the College.

BIBLE STUDY—“The Greeley Plan”

Unusual opportunities for Bible Study are offered to students thru a
system of co-operation between the churches of Greeley and the Teachers
College. Perhaps Colorado Teachers College is more widely known
nationally for this plan of Bible Study than for any single thing which it
is doing. A number of magazine articles have been written about it,
and there has been published, by the World Book Company, a
book, “Bible Study in Schools and Colleges,” by Judge Walter A. Wood
of the New York Appellate Court, dealing with this plan and its adapta-
tion and extension into more than half the states in the United States.
It is a material advantage to a student to get into touch with this work in
some one of the churches, Protestant or Catholic, and know at first hand
what is being done here in progressive, modern Bible Study. One who
knows this work is distinctly more valuable to the community where
she teaches than she would be without it. Bible courses of college grade
are maintained in all the larger churches. TUnder specified conditions,
students may receive college credit for the work done in these classes.
Last year 250 students availed themselves of the opportunity of
Bible Study under this plan. A student may register for the regular num-
ber of hours in the College and then take either the Bible Study or Com-
munity Co-operation work in addition. The amount of credit given for
either of these two pieces of outside work is one hour a quarter.

COMMUNITY CO-OPERATION PLAN

The College has instituted a plan in which provision was made for
allowing students to go out to various organizations in the community
to assist them in their undertakings. This plan is known as the Com-
munity Co-operation Plan. It was agreed to allow students regular col-
lege credit for acting as teachers, leaders, or directors of such groups as
Boy Scouts, Girls’ Camp Fire, Boys’ Clubs, Girls’ Clubs, Sunday School
Classes, Junior Christian Endeavor Societies, Junior Epworth Leagues,
Sodalities, Children’s Choir or Orchestra, Modern Language Classes, Civic
Training ‘Classes for the Adult Alien, Business Efficiency Classes, Story
Telling Groups and similar organizations.

The College was willing to inaugurate the plan because of its promise
of usefulness both to the community and to the prospective teacher. The
plan will benefit the community by bringing to organizations the assist-
ance of well-trained college students. The plan will be of vital aid to the
student who is preparing to be a teacher. It will give him an opportunity
to study children at close range outside of the school room. He will have
a richer understanding of social problems and be better able to take a
place of leadership in his community. All this will make a greater suc-
cess possible for him and will extend his influence for good wherever he
enters upon the work of teaching.

The College believes that the plan is worth while and hopes for its
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extension until all students may have had such training before going into
actual work in the teaching profession.

LOAN FUNDS

The following are a number of loan funds that are designed to help
needy students to complete courses in State Teachers College.

Students’ Relief Fund—The object of this fund is to afford pecuniary
assistance to meritorious students who have exceptional need of such
help. It not infrequently happens that a promising student who has
entered upon his work with the expectation of carrying it thru until
graduation, meets with an unexpected loss, thru sickness or other causes,
which compels him either to leave the school or to continue the work
under conditions that are not conducive to the best results. To meet
the need of these students, a fund has been established, called the
Students’ Relief Fund, from which money is lent to such students until
they are in a position to repay it.

The money constituting this fund consists of contributions from
persons and organizations disposed to help in the work, and of the inter-
est derived from loans. The treasurer of the Board of Trustees of the
College is the custodian of the fund.

Applications for loans are made to the Loan Committee, which is
composed of members of the faculty of the school. This committee care-
fully investigates the record of the applicant, and grants his petition
only in case it is satisfied that he is worthy of such help, and will be in
a position to repay the money within a reasonable time. No loan is
made unless a student has already completed the greater part of his
course in the school, and is consequently well known to the teachers.
The treasurer accepts.the student’s note and collects it when it becomes
due.

Y. W. C. A. Student Aid Fund—The Young Women’s Christian Asso-
ciation has a fund of several hundred dollars which is kept to aid stu-
dents who need small sums to enable them to finish a term or a course.
The fund is in charge of a committee composed of the treasurer of the
society, two members of its Advisory Board and a member of the faculty.
Loans are made without reference to membership in the society.

Senior College Scholarship Fund—The Senior College Fund is an
accumulation of money contributed by Senior College graduates and
others who may be interested in creating a fund for those who pursue
courses in the Senior College. This fund now approximates one thou-
sand dollars, from which loans are made to Senior College students only.
It has already helped many worthy students to continue to the end of
their Senior College courses. This fund is in charge of a Board of
Trustees now headed by the Dean of the Senior College.

Junior College Scholarship Fund—The Junior College Fund is an
accumulation of money contributed by Junior College graduates and
others who may be interested in creating a fund for those who pursue
courses in the Junior College. This fund is in charge of the Secretary
of the Board of Trustees and i$ subject to the control of the students of
the Junior College department.

The William Porter Herrick Memorial Fund—This fund, the gift of
Mrs. Ursula D. Herrick, in memory of her husband, the late William
Porter Herrick, consists of the principal sum of $5,000. The proceeds or
income of said fund are to be paid over and expended by the Board of
Trustees of The State Teachers College of Colorado in aid of such worthy
and promising under-graduate students of the College, of either sex, as
the President of said College may from time to time designate; pro-
vided, however, that no student who uses tobacco in any form, or who



24 STATE TEACHERS COLLEGE

uses intoxicating liquors of any kind as a beverage, shall participate in
the benefits of this fund. The sum or sums, income or proceeds so
expended by the said Trustees shall be considered in the nature of a
loan or loans to such students as may receive the same, and each of
said recipients shall execute a note or notes promising to repay to said
Trustees the amount or amounts so received, within five years after
graduation or quitting the College, without interest; but it is the desire
of said donor that no student shall be pressed for the payment of said
note or notes when the same shall become due and payable, so long as
the Board of Trustees shall be satisfied that the recipient is making
every reasonable effort, according to his abilities, to repay the same and
is not endeavoring to repudiate the obligation.

GIFTS TO THE COLLEGE

From the beginning of the life of the College, friends and organiza-
tions have been generous in making gifts of land, money, books, museum
specimens, and other articles of value. The authorities of the College
gratefully acknowledge their obligations to all these donors, and invite
any who may feel so inclined, to make similar donations.

Administrative Organization of Colorado State
Teachers College

JouN GRANT CRABBE, A M., Pd.D.,, LL.LD............. President
ALLEN CROsS, AM......... ... .. Dean of the College
JAMES HARVEY HAYs, AM...... Dean Emeritus of the College
TaoMmAs C. McCrackeN, Ph.D..Dean of the Graduate College
FranNces ToBey, AB.............. Dean of the Junior College
HELEN GILPIN-BROWN, A.B................... Dean of Women

For administrative purposes, the College is divided into Junior College,
Senior College, and Graduate College, each of which divisions is noticed
more at length in the pages following. HKach college is directly adminis-
tered by its own dean, but the administration of all is centralized and
unified in the President and Dean of the College.

In addition to the three resident divisions named above, there is an
extension department under a director who has immediate supervision of
the work of the three divisions which is done outside the college walls.

The Junior College-

The scope of the Junior College is the work of the first two years
of the College proper. The student completing this course, having
earned credit for ninety-six quarter hours, is granted a diploma which
is a life certificate authorizing him to teach in the public schools of
Colorado.

Requirements for Graduation—A student must do full work in
residence during at least three quarters before being granted a certifi-
cate of graduation from the Junior College. Thus, at least forty-eight
of his ninety-six required hours must represent resident work; the
remaining. forty-eight hours may be granted on advanced standing or
for extension courses. Applications for graduation must be filed with
the registrar at least 30 days before the close of the Quarter in which
the diploma is to be granted.

Group Courses—Students entering the College October 1, 1917, or
after, are required to select one of the group courses given in detail under
the departments of the College. If a student has taken courses else-
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where similar to those specified in his group course, he may, with the
consent of the head of the department in which he is taking his course,
be allowed to substitute the work he has already had for Colorado
Teachers College work. The student may not, however, be excused
from the ‘“core required subjects” except by the heads of departments
giving those courses.

Diploma—The diploma granted upon the completion of the two-year
course is a life certificate to teach in any kind of school in Colorado, and
is honored in many other states.

The Senior College

The Senior College stands for the highest professional service of
the institution. It emphasizes maturity of mind, breadth of scholar-
ship, professional attitude, and a high degree of specialization.

The Senior College includes the third and fourth years of the work
of the State Teachers College.

The graduates of the Senior College take high professional rank in
the school systems of Colorado and neighboring states. Our A.B.
graduates are especially in demand, and we find it impossible to supply
all calls for candidates with the baccalaureate degree.

The Senior College furnishes special advanced preparation for
normal school critics and teachers. It offers superior opportunities for
the training of supervisors of all elementary school work. High School
teachers will find here superior professional and scholastic courses
adapted to their professional aims. Principals and superintendents will
find in the program of the Senior College an unusual opportunity for
mature students of wide professional interests.

Admission to the Senior College—Graduates from our Junior Col-
lege, and graduates from standard normal schools are admitted without
examination to the Senior College. Students who have completed two
full years of work or more in standard colleges will be received with-
out examination, but may be conditioned on such professional subjects
as the Advanced Standing Committee may determine.

Minimum Residence and Minimum Hours—No diploma of the
Teachers College is granted unless the student has done at least three
quarters of resident work with the College. No diploma is granted to
any student who has earned less than forty-eight hours in this institu-
tion or one year of credit.

No person who has already received one diploma or certificate
from this institution will be permitted to receive another diploma or
certificate until such person shall have earned the full number of hours
required for such recognition, and completed not less than one addi-
tional quarter of resident work in this institution.

Requirements for Graduation—Ninety-six hours in addition to those
required for graduation from the Junior College are required for the
A.B. degree. The total required credit for this degree is 192 hours, the
usual amount of work for twelve quarters.

Diploma and Degree—At the end of the fourth year of study, the
degree of Bachelor of Arts (A.B.) in Education will be conferred, and a
diploma, which is a life license to teach in the public schools of Colo-
rado, will be granted to all students who have completed the require-
ments of the Senior College.

Applications for graduation must be filed at least 30 days before
the close of the quarter in which the diploma is to be granted.

Applications for exemption from practice teaching in the Elemen-
tary School should be sent to the Director of the Elementary School.



26 STATE TEACHERS COLLEGE

Testimonials concerning the teaching experience should accompany the
application.

Practice Teaching in the Industrial High School—The practice teach-
ing in the high school consists of three items: 1. The Demonstration
Class. The student-teachers observe the teaching of a class thru one
quarter. 2. The Class in Methodology. The student-teacher enrolls for
'H.S. 105 with the principal of the high school for one quarter. 3. Prac-
tice Teaching. Teachers who have observed a term and have taken the
required course in Methodology are given entire charge of a class. The
training teacher is present in the capacity of -Critic Teacher.

Exemption—(1) No person who desires to become a high school
teacher will be excused from all the high school requirements. (2)
Students who have had three years of successful experience in a high
sehool of acceptable grade, together with those who have attained
marked success in the elementary field, may be excused from a part of
the requirements. (3) Application for exemption from the high school
teaching should be made to the Principal of the High School Depart-
ment. Testimonials should accompany each request for exemption.

The Graduate College

The Graduate College offers advanced instruction leading to the
degree of Master of Arts in Education. The principal aim of graduate
study is the development of power of independent work and the promo-
tion of the spirit of research. The various departments of the College
which offer graduate courses are willing to offer not only the courses
regularly scheduled but others of research and advanced nature which the
candidate wishes to pursue. Each candidate for a degree is expected to
have a wide knowledge of his subject and of related fields of work.

Persons holding the degree of Bachelor of Arts, Philosophy, Science,
or other four-year degree, from a reputable institution authorized by
law to confer these degrees and approved by this Institution may be ad-
mitted as graduate students in the Colorado State Teachers College upon
presentation of official credentials, including transcript of records of
undergraduate work.

The prospective student should obtain the blank “Application for
Admission” and send it to the Committee on Advanced Standing for
their approval before the opening of the quarter. Such blanks may be
secured by addressing the State Teachers College, Greeley, Colorado.
Original credentials should be submitted with the application for ad-
mission.

GENERAL PLAN OF WORK FOR THE DEGREE OF MASTER OF
ARTS IN EDUCATION

Residence—Three quarters of work are required in residence at the
College in advance of the requirements for the A.B. degree. This is three
quarters of work beyond a four-year college course.

Units of Work—A year’s work shall be interpreted as forty-eight
quarter-hours. Thirty-eight hours credit will be given for graduate
courses pursued and ten hours for the Master’s thesis which is required.
Sixteen hours credit a quarter during the regular school year is the
maximum, inclusive of the research involved in the thesis requirement.

Admission to Candidacy for Degree—Admission to the Graduate Col-
lege does not guarantee admission to candidacy for the M.A. degree. The
student shall not be admitted to candidacy for the degree earlier than the
close of his first quarter’s work (completion of sixteen credit hours).
Such admission shall be determined by a committee consisting of the
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President of the College, the Dean of the College, the Dean of the Graduate
College, the Head of the Department in which the student is majoring,
and two professors with whom the student has had work, these to be
chosen by the Dean of the Graduate College. The merits of each student
shall be the basis for the decision of this Committee; personal fitness,
the ability to use good English both oral and written, and the ability to
do superior work in the field of specialization are among the important
things to be considered by the Committee.

THE NATURE OF GRADUATE WORK

Specialization—In keeping with the function of a teachers’ college,
graduate work shall be confined largely to professional lines of work.
It shall represent specialization and intensive work. As soon after en-
rollment as possible, the graduate student shall focus attention upon
some specific problem which shall serve as the center for the organization
of his year’s work, including courses to be taken and special investiga-
tions to be conducted. No graduate credit will be given for scattered and
unrelated courses.

Thesis—Research work culminating in the writing of a thesis upon
some vital problem of education shall be an integral part of the work for
the Master’s degree.

Breadth and Range of Professional Outlook—In addition to the in-
tensive and specialized work which is required of candidates for the
Master’s degree, they are expected to know the fundamentals of pro-
fessional education. @

Final Examination Upon the Whole Course—There shall be a final
examination, oral or written, upon the whole course. An oral examina-
tion of two hours’ duration is customary. This examination will cover the
following ground: (a) The field of the thesis and special research, in-
cluding topics closely related thereto; (b) The fields covered by the
courses taken by the candidate; (¢) The general fields of Psychology,
Sociology, Biology and Education.

GENERAL INFORMATION

1. All courses taken by graduate students must be approved in ad-
vance by the Dean of the Graduate College.

2. No graduate student may enroll for more than sixteen hours’
work in any quarter. This regulation is essential to the maintenance
of the standard of intensive work for the Master’s degree. In deter-
mining the maximum amount of work permitted, research upon the thesis
topic must be included within the limit stated. To this end, the student
doing research work upon his thesis topic must enroll for the same.

3. Twelve hours shall be the minimum number of hours considered
as a term in residence. If for any reason a student cannot carry more
than twelve hours a term, the remaining hours may be taken in non-
residence when approved in advance by the Dean of the Graduate Col-
lege.

4. In order that the standard of intensive and specialized work for
the Master’s degree may be maintained, no graduate credit will be given
for elementary courses, for scattered and unrelated courses, for public
platform lectures or public platform lecture courses, or for courses in
which the element of routine is large as compared with the theoretical
and professional aspects.

5. HExcess A.B. work may be applied toward the M.A. degree only
when arrangement is made in advance with the Dean of the Graduate
College so that he may see that the work is of M.A. standard and that
it is in line with the specialization necessary for the M.A. degree. Such
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credit will be granted only to students in their fourth year who do not
need all their time for the completion of their undergraduate work.

6. The courses which may be taken for graduate credit must be of
an advanced character, requiring intensive study and specialization.
Certain approved courses in the Junior and Senior Colleges may be pur-
sued for graduate credit; but, when so taken, the character of the work
done and the amount of ground to be covered must be judged by a
higher standard than that which applies to the regular Junior or Senior
College student. The standard of intensive work set for the graduate
student must be maintained even if special additional assignments have
to be made to the graduate student who works side by side with the
undergraduate.

7. Satisfactory teaching experience shall be regarded as a prerequisite
to graduation with the Master’s degree. Teaching in some department of
the college or its training schools may, under certain conditions, be in-
cluded in the graduate work of candidates for the Master of Arts degree.
Routine teaching will not be recognized for graduate credit. When
graduate credit is given to teaching, this work must be of an advanced
character, so organized, controlled, and supervised as to insure some
decided growth of the teacher in the scholarship of the subject or pro-
fessional insight into its value and problems.

8. Sixteen hours credit toward the M.A. degree shall be the maximum
amount allowed to be earned in a regular school year by anyone who is
employed on full time, except upon the recommendation of the Dean of
the Graduate College and the approval of the Council of Deans.

9. Before the M.A. degree may be conferred student must have
had at least 72 hours of college work in his major and not less than 32
hours of professional work in Education and related fields which is ac-
ceptable in the various states as requirements for certification.

10. All work for the M.A. degree shall be done with distinction;
work barely passed (marks of D and C under the present marking sys-
tem) shall not be considered worthy of such an advanced degree.

11. The thesis subject of the graduate student must be approved in
advance by the Dean of the Graduate College and by the head of the de-
partment concerned. Before the degree is conferred the thesis, as a
whole, and in detail, must be approved by the head of the department or
the instructor under whose direction the thesis work has been done and
also by the Dean of the Graduate College. Two typewritten copies of the
thesis must be placed on file with the Dean of the Graduate College, both
of which he shall place in the library for permanent reference.

12. Before the candidate for the Master of Arts degree is admitted
to final examination the thesis requirement must be met in full, and the
thesis must be in such a state of readiness at least three weeks previous
to final examination, that only minor reconstructions need to be made,
which will not delay its being put in final typewritten form for filing
before the end of the quarter in which graduation falls.

13. The final examination will be presided over by the Dean of the
Graduate College and conducted by the head of the department
in which the candidate has done the main part of his work. Other mem-
bers of the faculty may be given an opportunity to participate in the
examination. An official visitor, or official visitors, from outside the de-
partment in which the candidate has specialized shall be appointed to
attend the examination,

DIRECTIONS AS TO THE FORM OF THE THESIS

Students submitting theses should present them in typewritten form,
upon paper of good quality, of customary size (814x11), leaving a margin
at the left adequate for binding—fifteen points by the typewriter, twenty
if the manuscript is thick.



GREELEY, COLORADO 29

A title page should be prepared, confaining in neat lettering at the
top, the name of the institution, THE STATE TEACHERS COLLEGE
OF COLORADO; below this at some distance the title of the thesis;
about the middle of the page the statement: A THESIS SUBMITTED IN
CANDIDACY FOR THE DEGREE OF MASTER OF ARTS IN EDUCA-
TION; at a lower level of the page the author’s name, and at the bottom
the address, and the year.

All theses should contain a brief analysis or table of contents at the
beginning; should give footnote references to literature quoted by
author, title of book or article, and exact page; and should contain at the
end a bibliography of the literature of the subject. In giving biblio-
graphical material, the customary form of publishing houses should be
used, which is quite uniformly that of the author first, followed by title,
price, copyright date, and publisher, and in case of magazine references,
this by title of magazine, volume or date and page.

FEES FOR GRADUATE COURSES

Fees for graduate students in the Summer Quarter and in the
regular school year will be on the same basis as fees for all others. For
that part of the work which may be done in non-residence the fees are
fixed at one dollar ($1.00) for each term-hour of credit.

The Extension Department

E. D. Raxporriu, Director

PURPOSES OF EXTENSION WORK

The purpose of an Extension Department in a teachers’ college may
be expressed from several points of view.

CO-OPERATION WITH SUPERINTENDENTS

Primarily, it is a standing offer of the College’s resources to public
school leaders for the purpose of promoting their plans for public school
improvement.

TRAINING DURING SERVICE

As a result of constant supervision of the work of teachers, city and
county superintendents of schools gather a valuable fund of information
concerning the deficiencies of teachers and their need of special study
and training. On the basis of such classified information about recurring
needs superintendents frame their general programs for the cumulative
improvement of the work of their teachers. At this point the College
thru the Extension Department offers its services to superintendents.
In consultation with the superintendent the College offers courses of in-
struction designed to meet the ascertained needs of the teachers, and
provides an instructor to meet the teachers regularly in their own town.
From this point of view the Extension Department exists to co-operate
with superintendents in the work of giving training during service.

DISCOVERING THE NEEDS OF SCHOOLS

As a result of the tendency to adopt scientific methods of working
on the problems of Education, public school, leaders are applying to their
schools a familiar practice of the business world—the inventory. In
Education this practice is called the survey. It consists in taking stock
of the entire educational situation as a means of discovering the phases
of the work which especially need attention. Thru the Extension
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Department the College offers its services to superintendents who wish,
as the starting point of their campaign of improvement, the complete
perspective which an educational survey provides. From this point of
view also, the Extension Department exists for the purpose of co-operating
with school superintendents in the task of giving training in service—
because the survey discloses, among other things, the specific needs of
training for teachers.

PROMOTING THE PERSONAL GROWTH OF TEACHERS

Secondarily, the Extension Department is a standing offer of the
resources of the College to ambitious teachers who can not at the time
attend College.

MEETING THE PROFESSIONAL NEEDS OF TEACHERS

The thoughtful teacher discovers his needs by the difficulties he
meets in his daily work, by the suggestions of his superintendent, by
comparison of his work with that of other teachers, and the like. The
teacher with scholarly tendencies craves opportunity to follow up some
interesting subject for the study of which he needs the direction of a
specialist. The teacher with a penchant for research work in his field
finds he needs help in blocking out his problem and devising fruitful
lines of attack, and so on. Or the teacher in line for promotion feels that
he needs to be ready to teach a new subject next year.

To all such teachers the College offers thru the Extension De-
partment a wide variety of courses in many fields of culture, and as much
counsel upon specific problems as may be desired.

THE WARRANT FOR EXTENSION SERVICE

In short, the Extension Department of Teachers College is or-
ganized to co-operate with public school leaders in their effort to give
training during service; and to provide timely help to individual teachers
in improving their mastery of their craft. It is the College’s practical
recognition of the fact that no vocational school can anticipate in its
resident curricula all the problems that will arise in the work of its
graduates under the varied conditions of life in the world of affairs.
Schools of medicine and nursing, schools of philanthropy, schools of com-
merce and agriculture can not do it. Neither can schools for teachers.
The period of school life is too short; the initial equipment of students
is too uneven; and the social and economic conditions of the communities
to which graduates go are too unequal to admit of more than partial
success even in the attempt to equip students to meet the characteristic
responsibilities of their occupation. Consequently, for the teacher as for
the doctor, the nurse, the social worker, the business-man, and the
farmer, the progressive higher school must provide an extra-school service
directed at the exigencies that arise in practice. Beyond this the Exten-
sion Department is the College’s recognition of the fact that teaching
is an occupation which may in many communities be entered with very
slender initial preparation, and which oftentimes must be pursued with

. but little timely help.

Consequently, as a result of both sets of conditions, training during
service properly and inevitably constitutes a very important part of
the program of both superintendents and Teacher-training schools. The
courses described in this bulletin, and the special courses asked for by
superintendents and given in various forms under the group plan of in-
struction (see below) are a part of this College’s contribution to the
solution of the superintendents’ problem of giving training during
service,
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HOW EXTENSION WORK IS ORGANIZED AND CONDUCTED

There are two general schemes of instruction. In the following
paragraphs each is described.

THE GROUP PLAN OF INSTRUCTION

1. Instruction by members of the College Faculty: In centers close
enough to the College to make such procedure possible, members of the
College faculty will conduct courses for teachers. Realizing that the
superintendent of schools is in a position to know better than anybody
else the characteristic needs of his teachers, the College prefers for the
superintendent to take the initiative in determining what courses ought
to be offered at any given time in his town. Ordinarily such classes meet
ence a week in towns within 100 miles of Greeley. In towns
farther away than this fortnightly meetings are usually necessary unless
the class be exceptionally large. Under the best of circumstances, how-
ever, each such class involves a substantial deficit to the College, which
must be provided for in the budget. So, instruction under this plan is
restricted to groups of 15 or over.

Courses under the group plan are conducted as nearly as possible in
the way in which they would be conducted in residence at the College.
The periods are of course longer, and the meetings are necessarily less
frequent—important variations which require definite adjustments from
the instructor, both for the sake of the students and in the interest of
the College’s standards of work.

2, Instruction by Local Representatives of the College: In centers
too remote from the College to admit of sending members of the faculty
for regular class-work, it is frequently feasible to appoint a resident of
the community to represent the College for a particular line of instruc-
tion. A person, usually a school-man, who possesses at least the degree
of A.B. or its substantial equivalent, and who has had professional train-
ing and experience that would justify his appointment as a member of
the College faculty, may be appointed an Extension Instructor. TUnder
the general direction of the College he gives the course agreed upon
with the Extension Department, observing the same regulations as
govern the group instruction conducted by members of the College faculty.
He assumes full responsibility for the organization of the class, the keep-
ing of the necessary records, the transmission of initial and final re-
ports to the Extension Department, and the like. He transmits to the
Extension Department the total fees collected from his class, and receives
from the College for his services a percentage of these fees. Courses
given under this plan are announced at the beginning of each semester in
the towns where they are offered, and enrollment is accomplished as in
the classes conducted by members of the faculty.

3. Group Leadership by a Member of the Class: Where the con-
ditions presented in 2 can not readily be met, it may still be feasible to
organize a modified form of group study by appointing a capable and
energetic member of the class as Class Leader. The Class Leader acts
as secretary of the group, keeping all necessary records, making the
necessary reports to the Extension Department, and so on, receiving for
his services the remission of his fee as a student in the class. In com-
mon with the other members of the class, the Class Leader uses the study
directions and assignments of the Correspondence Section of the Exten-
sion Department. Every member of the class who is working for credit
makes the usual written response to the Extension Department upon
each study unit in the course; but all have the advantage of group dis-
cussion of their difficulties. The Class Leader meets the group regularly
at some appointed place after each has done his best to meet the require-
ments of the assignments of the study unit under consideration. The
difficulties of thte members of the class are discussed in the meeting and
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all have the advantage of the stimulus afforded by such discussion. The
Class Leader takes pains to surround these meetings with conditions
insuring thoro and independent work from every member of the class.
This combination of correspondence direction with group discussion of
difficulties makes the nearest approach to the normal conditions of class
work that can be provided in regions remote from the College.

INDIVIDUAL CORRESPONDENCE COURSES

How to Enroll—The process of enrollment for correspondence study is
simple. The student chooses from the Handbook the course which he
wishes to study. If it is a credit course, he notes how many hours of credit
it carries. He reads the sections on Fees and How to Obtain Books. He
then writes to the Extension Department, State Teachers College, Greeley,
Colorado, enclosing a check, draft, or money order for the fees, stating
clearly what course he wishes to take, explaining what his previous train-
ing and experiences have been, and mentioning the work he is now doing.
Correspondence study may be begun at any time, but under a regulation of
the business office of the College, NO ENROLLMENT CAN BE MADRE
UNTIL THE NECESSARY FEES HAVE BEEN PAID.

Upon receipt of the fees the secretary of the Extension Department
enrolls the student for the course chosen and sends him the material
he needs.

The Nature of Correspondence Courses—FEach Correspondence Course
consists of (1) a set of “study units” containing questions such as
might be asked in class, assignments such as might be made in residence
study, and explanatory sections corresponding to the explanations which
instructors often make in class; (2) a “materials sheet” which informs
the student fully in regard to all the books and other materials needed
for the course, with what study units each book will be needed, what
material the College Library will provide, and so on; and (3) a sheet of
“general directions” for preparing recitation papers. For a full description
of how correspondence courses are conducted, see the Handbook of the
Extension Department,
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THE COURSES OF STUDY

Thruout this catalog courses numbered 1 to 99 are primarily Junior Col-
lege; 100 to 199 are Senior College. Those numbered 200 and above are Grad-
uate College.

Colorado State Teachers College is a technical school like a medical
or engineering school. Its business is to train teachers for all types of
schools maintained by the state. The college has abandoned the idea that
there is a possibility of training teachers for the various kinds of teach-
ing thru the medium of a single course of study or a scattered elective
course.

To meet the requirements for teachers of all the kinds of schools the
college provides the following courses of study, and asks each student
entering October 1, 1918, or after, to select a course definitely and to
consult as a permanent adviser the head of the department directing that
course of study. Students who registered previous to that date may
continue with the old course of study and complete that course if they
can do so within reasonable limits of time; but all who can readily make
the adjustment are advised to select one of the new courses and com-
plete their work under the new plan.

Length of Course—Each course is planned to occupy twelve quar-
ters (a quarter is approximately twelve weeks in length). Upon the
completion of the course the degree of Bachelor of Arts in Education
will be granted. The diploma is a Colorado life certificate. HBach course
is so arranged that it may be divided into Junior College (two years) and
Senior College (two additional years). The Junior College course may
be completed in six quarters. The student who chooses to be graduated
at the end of the Junior College course receives the Colorado life cer-
tificate, but no degree. Students who come to the college with advanced
standing, and those who gain time by doing work of exceptional quality,
may shorten the course somewhat.

Two-year and four-year courses of study for teachers are arranged
for in the following departments. Choose the department in which you
wish to specialize:

Agriculture (2 yrs. only)'. 14. Intermediate Grades.

1.
2. Biology. 15. Industrial Arts.
3. Chemistry. 16. Kindergarten.
4. Commercial Arts. 17. Latin and Mythology.
5. County Schools. 18. Literature and English.
6. HEducation. 19. Mathematics.
7. Educational Psychology. 20. Modern Foreign Language.
8. Fine and Applied Arts. 21. Music.
9. Geology, Physiography and 22. Oral English.
Geography. 23. Physical Education and
10. Grammar Grades. Playground Supervision.
11. History and Political Science. 24. Physics.
12. Household Art. 25. Primary Grades.
13. Household Science. 26. Social Sciences.

Each of the courses differs somewhat from the others in the sub-
jects required by the department, but each course contains the following
subjects.
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JUNIOR COLLEGE
First Year
The Professional Core: Hours.
Biol. 2.—Educational Biology (Bionomics)........ 5300 o € 1010 5 3
Ed. 8.—Educatirnal Values. ........ ..ottt 3
Soc. 3.—Educational SoCIOlOZY . ... cvverr e iiinnan s 3
Other Required Subjects:
Eng. 4—Speaking and Writing (Students may be excused by
proving proficiency) ............iiiiiiiiiiii e
Hyg. 1.—Personal Hygiene (required only of women students).. 1
Phys. Ed.—Physical Exercise (required of all students at least
two-thirds of the quarters they are in residence).
Subjects Required by the Department, and Elective Subjects........ 35

Second Year
The Professional Core: Hours.

Psych. 2a.—Educational Psychology...........cocoveieininien.n
Psych. 2b.—Ed. Psychology (continued)..................... ...
Ed. 10.—The Elementary School Curriculum....................
Pol. Sc. 30.—Political Adjustment.......... ... . i
Other Required Subjects:
Phys. Ed.—Physical Exercise Courses (at least two-thirds of the
number of quarters in residence).
The following work is required of all students who expect to
take the Junior College diploma:
" Observation and Practice Teaching............... ... oins :
Subjects Required by the Department, and Elective Subjects. ... . ... 28
Students may graduate and receive the Colorado Life State Cer-
tificate at the end of the two-year course.
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SENIOR COLLEGE
Third Year
The Professional Core: Hours.

Psych. 104.—Psychology of the Elementary School Subjects, or
Psych. 105.—Psychology of the High School Subjects............ 4
Soc. 105.—Social Maladjustment. . ...t 4

Other Required Subjects:
Phys. Ed.—Physical Exercise Courses (at least two-thirds of the
number of quarters in residence).

Courses Required by the Department, and Elective Courses........ 40
In the Third or Fourth Year
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